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Abstract 
The relationships among schools of thought, groups, and even 
individuals manifest in two dimensions: convergence and divergence. 
Each of these dimensions may go through different stages, either in 
theoretical or practical frameworks, and may take forms such as 
competition or conflict. This study, relying on primary and library 
sources and employing a descriptive-analytical method, seeks to 

-Askari 
(AS). After outlining the instances and aspects of this conflict, the 
study aims to elucidate the strategies, measures, and approaches 
adopted by Imam Hasan al-Askari (AS) in response to these disputes. 
The findings of this research indicate that Imam Hasan al-Askari (AS) 
made numerous efforts to resolve such conflicts, particularly among 
the Alawis. By clarifying the concept of Imamate for the Shia 
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community such as explaining the Im
and identifying his signs he sought to eliminate any potential for 
deviation. 
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